
 

 

Voluntary GRP Lump-Sum Payment Opportunity Update  

Third Election Period Begins on December 14, 2012  

In April, 2012, Ford announced that it will offer a one-time voluntary lump-sum pension payment to about 
90,000 eligible U.S. retirees, former employees and surviving beneficiaries. 

This voluntary opportunity allows salaried (primarily) retirees and surviving beneficiaries to receive the 
remaining value of their General Retirement Plan (GRP) benefit as a single lump-sum payment instead of 
monthly payments. Intended to be a one-time-only offer, this also may include additional monthly pension 
benefit payment options for those currently receiving pension payments.   

At this time, the lump-sum pension payment opportunity is only available under the GRP.
1
 Participants 

who are currently receiving a monthly payment from a merged plan (e.g., FERCO, Granite, PRIMUS, 
APMSI, Environ or AAI Salaried) also are included.

2
 This program is for salaried retirees and former 

employees who worked at all salary levels at the Company, in addition to some hourly non-UAW retirees 
who are participants in the GRP. 

Given the large number of eligible individuals, the Company’s desire to provide ample time for education 
and decision-making, and to ensure administrative efficiency of elections and payouts, a series of election 
periods began in August, 2012, and continue into 2013. Eligible participants are assigned a specific 
election period based on a random process.  

The next election period will begin on December 14, 2012.  Participants in this election period were 
notified via a postcard mailed to their addresses of record with the Company.  A Decision Guide was 
mailed to participants included in this election period on Friday, November 30.  The Decision Guide 
outlines financial and tax implications participants will want to consider when making a decision about the 
lump sum option.  The Election Kit, including the lump sum amount, will be mailed on December 10. 

To help participants make an informed decision, Ford is providing access to financial and tax education 
through Deloitte, an independent financial services firm, at no cost to the participant. All participants are 
encouraged to consult with their personal financial planners and/or tax advisors before making any 
decision.  

Additional Resources Added to myfordbenefits.com 

Eligible participants can find more information on myfordbenefits.com.  Once you are logged on, a link 
to frequently asked questions can be found under Messages & Alerts from the homepage. In addition, a 
new tab entitled “GRP Lump Sum Information” has been added to the main navigation bar.  This 
tab contains messages for participants indicating if their election period is over, if they are included in the 
current election period or if they are eligible for a future election period.  This new section also includes all 
the financial and tax education resources for those in an active election period. 

1
Other Ford-sponsored pension plans are not included in this offer, i.e., UAW Retirement Plan, UAW 

Personal Retirement Plan.   

2
Participants in these plans can expect to receive a separate Election Kit for this benefit.  

Your employee benefits are governed by the terms of the applicable official plan document or policy. Summaries of your benefits are 

available; however, if a conflict exists between any summary and the official plan document, the official plan document prevails. The 

Company reserves the right to terminate, suspend, or amend any of its employee benefit plans, programs or policies at any time in 

accordance with applicable plan documents and subject to applicable collective bargaining agreements. You will be notified of any 

change after it is approved. Until a change is officially announced, no plan fiduciary or any other Company representative is 

http://www.myfordbenefits.com/


 

 

authorized to disclose to you any information about a change under consideration. You should rely exclusively on officially 

announced information and plan materials. No employee, beneficiary, surviving spouse or other person has any legal or other right 

to benefits under the Company's employee benefit plans, programs or policies, except as provided by such plans, programs and 

policies.  


